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QUESTIONS TO ASK THE PHARMACY INTERVIEWER

It is important to plan questions to ask during the interview. Interviewers often make judgments about you based on the type of questions you ask. Remember that this is a time for you to evaluate the organization and the job or residency. The following is a list of questions you might consider asking in an interview for a new pharmacy position. Do not attempt to ask all of these questions. Ask the questions of most concern to you.
General Questions

For clinical positions:

· How many hours are spent with service commitments per week/month? (clinical position) 

· Is code team participation required?

· Are there any opportunities to teach or precept pharmacy students? 

· Are there any opportunities to publish? 

· How do you think this year’s residents are doing? 

· What current research projects are other pharmacists at this institution working on? 

· What are the strengths and weaknesses of this department? 

· Does the pharmacy faculty ever work with the medical faculty on research projects? 

· How would you describe the relationship between the distributional pharmacists and the clinical pharmacists? 

· Is the staff given the opportunity to attend national pharmacy meetings (e.g., ASHP, APhA, ACCP, SCCM)? If so, is funding available? 

· Do pharmacists ever give lectures to medical house staff? 

For retail positions:

· What is a typical day like?

· How many pharmacy techs will be working with me?

· What other non-pharmacy responsibilities are involved with this position?

· How often will I be working alone?

· What is the policy for working on holidays? 

· What are the actual shifts I could work?

For Residency Interviews
· Why do you want to do a residency?

· Where do you see yourself after a pharmacy practice residency?

· What areas of pharmacy most interest you?

· What qualities do you possess that would make you a good resident?

· What are your worst qualities?

· Are you considering a specialty residency or fellowship?

· Why did you attend pharmacy school?

· What is your definition of pharmaceutical care?

· What was your favorite rotation?

· Describe the most significant contribution you made to patient’s care this past year.

· What was your least favorite rotation?

· Describe your most memorable experiences from clerkship rotations.

· If I were to ask preceptor X to describe you, what words would he or she use?

· Describe your favorite or most memorable patient

· Who was your favorite preceptor?

· Describe or discuss the most interesting medical journal article you have recently read.

· Why are you interested in our program?

For Residency Interviews - continued 

· How do you handle conflict?

· What do you like to do for fun?

· Describe a conflict with a preceptor or attending physician

· Describe your time-management skills.

· How do you handle stress?

· Describe a leadership role that you had.

· Given a scenario, how would you handle the situation?

· What is your definition of a clinical pharmacist?

· Why are you the best candidate for this program?

· Do you prefer to work individually or as part of a team?

Questions to Consider Asking Only Other Pharmacy Staff 

· What time do you get to work, on average? 

· Have you had any problems working with the director? 

· What would you change about this department? 

· What are the best and worst things about this institution? 

· How accessible is the library? 

· Are you ever on call? 

· Do you have to pay for parking? 

· Are the medical and nursing staff easy to work with at this institution? 

· How many calls have you received in the middle of the night while on call? 

· How far do you live from work? 

· How long does it take you to get to work? 

· Is the neighborhood near the institution safe? 

· Have you had the opportunity to give lectures to pharmacy students? How many? 

· Have you had the opportunity to write or publish (review articles, hospital newsletter articles, case reports)? 

· Are your suggestions to medical staff taken seriously? 

· How much impact do you have on drug therapy decisions? 

· Are you asked for input?

Questions to Ask but NOT in the First Interview

· What are the benefits offered by this company/hospital/pharmacy, i.e. 401K, health insurance, stock options?

· What is the salary for this position?
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